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7923_06302005
Schroon Lake Central' School District .-
And Schroon Lake' Cs Support Staff
Orgn
AGREEMENT
BETWEEN THE
Sf)! G"EN
AND THE
SCHROON LAKE CENTRAL SCHOOL SUPPORT STAFF ORGANIZATION
BOARD OF EDUCATION
SCHROON LAKE CENTRAL SCHOOL DISTRICT
EFFECTIVE
JULY 1, 2002 THROUGH JUNE 30, 2005
RECEIVED
AUG 1 3 2002
NYSPUBUCEMPLOYMENT
RELATIONS BOARD
ARTICLE I
PURPOSE
The purpose of this Agreement is to provide orderly collective bargaining rel<1tlon~;; to
secure a prompt and equitable disposition of grievances; to establish fair wages, hours
and other working conditions; to insure the most efficient operation of district facilities; and
to maintain and improve harmonious relationships between the members of the Schroon
Lake Central School Support Staff bargaining Unit and the Schroon Lake Central Scllool
Board of Education.
ARTICLE II
RECOGNITION
In accordance with the provisions of the Public Employees' Fair Employment Act (ChaJtcr
392 of the Laws of the 1967, Article 14 of the Civil Service Law) the Schroon Lake Central
School Board of Education does hereby recognize the Schroon Lake Central School
Support Staff as the sole and exclusive representative and bargaining agent for and on
behalf of the positions of head bus mechanic, bus driver. bus monitor, head custodian,
custodian, cleaner/driver, cafeteria manager, cafeteria worker, teacher aide, secretary,
typist, and clerical aide. excluding the positions of tax collector, district clerk, and district
treasurer. Such recognition shall be for the maximum period allowable under Section
208. subsection 2, of the Public Employees Fair Employment Act.
ARTICLE III
DURATION AND AUTHORIZATION OF AGREEMENT
From .lilly 1 ?OO? through .lImp.::\O ?005
The below signatures for the Board of Education and the Support Staff designate
approval for all the following articles and/or terms and conditions of this contract.
It is agreed by and between the parties that this contract supersedes the previous
information sheet dated April 16, 1986 or any other previous agreements reached by and
between the parties.
---
Date ~ L.(1"-e
Superintendent
Support Staff
Support Staff
NOTICE
"IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF THIS
AGREEMENT REQUIRING lEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE
LEGISLATIVE BODY HAS GIVEN APPROVAL."
Civil Service Law
Article 14, Section 204.8
2. Definition!'>
ARTICLE IV
GRIEVANCE PROCEDURE
Declaration of Purpo!'>e
Whereas, the establishment and maintenance of a harmonious and cooperative
relationship between the Board of Education and its support staff members IS
essential to the operation of the schools, it is the purpose of this procedure to secure,
at the lowest possible administrative level, equitable solutions to alleged grievances of
the support staff through procedures under which they may present grievances free
from coercion, interference, restraint, discrimination or reprisal, and by which the
Board of Education (hereinafter sometimes referred to as the Board) and its support
staff are afforded adequate opportunity to dispose of their differences without the
necessity of time consuming and costly proceedings before administrative agercies
and/or in the courts.
2.1 A GRIEVANCE A type I Grievance
-
A claim by any Support Staff Member or
group of Support Staff Members in a negotiating unit based on any alleged
violation of the terms of this agreement.
2.2
A type II Grievance is a claim by any Support Staff Member or Members in the
negotiating unit based upon any event or condition affecting their welfare
and/or terms and conditions of employment, including, but not limited to, any
claimed violation, misinterpretation, misapplication or inequitablE! applicatie,n of
law, rules or regulation having the force of law, this agreement, policies, rules,
bylaws, regulations, directions, orders, work rules, procedures, practices or
customs of the Board of Education and Administration.
THF TFRM SUPERVISOR shall mean any supervisory officer responsible for
the area in which an alleged grievance arises, except the Chief Executive
Officer.
THE CHIEF EXFClJTIVF OFFICER is the Superintendent of Schools.
SUPPORT STAFF shall mean Schroon Lake Central School Support :3taff
Organization, hereinafter called Support Staff or Member.
AGGRIEVED PARTY shall mean any member or group of persons In the
negotiating unit filing a grievance.
PARTY IN INTEREST shall mean the Grievance Committee of the Support
Staff and any party named in a grievance who is not the aggrieved party.
GRIEVANCE COMMITTFF is the committee created and constituted by the
Schroon Lake Central School Support Staff Organization.
HFARING OFFICE=Rshall mean any individual or board charged with the duty
of rendering decisions at any stage on grievance hereunder.
SCHOOl I1AYS shall be interpreted, for the purposes of this article, to be days
when the Support Staff is required to be present. During periods when the
Support Staff is not required to be present, and with the mutual consent 0': the
District and the Organization, "school days" will be interpreted to be days when
the administrative offices are open for regular business
2.3
2.4
2.5
2.6
2.7
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2.9
3. Prnr.p-durp-s
3.1 All grievances shall include the name and position of the aggrieved party, the
identity of the provision of law, this agreement, policies involved in the said
grievance, the time when and the place where the alleged events or conditions
constituting the grievance existed, the identity of the party responsible for
causing the said events or conditions, if known to the aggrieved party, and a
general statement of the nature of the grievance and the redress sought by the
aggrieved party.
3.2 Except for informal decisions at Stage 1A,(refer to pages 6-8) all decisions shall
be rendered in writing at each step of the grievance procedure, setting forth
findings of fact, conclusions and supporting reasons therefore. Each decision
shall be promptly transmitted to the Member and the Support Staff.
3.3 If a grievance affects a group of staff members it may be submitted by the
Organization directly at Stage 2 described below.
3.4 The preparation and processing of grievances, insofar as practicable, shall be
conducted during the hours of employment. All reasonable effort will be made
to avoid interruption of work activity.
3.5 The Board of Education and the Support Staff agree to facilitate any
investigation which may be required and to make available any and all material
and relevant documents, communications and records concerning the alleged
grievance to each other.
3.6 Except as otherwise provided in Sections 5.1A and 5.1 B, an aggrieved party
and any party in interest shall have the right at all stages of a grievance to
confront and cross-examine all witnesses called against him, to testify and to
call witnesses on his/her own behalf, and to be furnished with a copy of any
minutes of the proceedings made at each and every stage of this procedure.
3.7 No interference, coercion, restraint, discrimination or reprisal of any kind will be
taken by the Board or by any member of the administration against the
aggrieved party, any party in interest, any representative, any member of the
grievance committee or any other participant in the grievance procedure or any
other person by reason of such grievance or participation therein.
3.8 Forms for filing grievances, serving notices, taking appeals, and making reports
and recommendations, and other necessary documents will be jointly
developed by the Board and the Support Staff. The Chief Executive Officer
shall then have them printed and distributed so as to facilitate operation of the
grievance procedure.
3.9 All documents, communications, and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.
3.10 Nothingcontained herein willbe construed as limitingthe rightof any member
having a grievance to discuss the matter informallywith any appropriate
member of the administration and having the grievance informallyadjusted
without intervention of the Support Staff, provided the adjustment is not
inconsistent withthe terms of this Agreement and the Support Staff has been
given an opportunityto be present at such adjustment and to state its viewson
the grievance. In the event that any grievance is adjusted without formal
determination, pursuant to this procedure, while such adjustment shall be
binding upon the aggrieved party and shall, in all respects, be final, said
adjustment shall not create a precedent or ruling binding upon either of the
parties to this Agreement in future proceedings.
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3.11 If any provision of this grievance procedure or any application thereof to any
member or group of Support Staff members in the negotiations unit shall be
finally determined by any court to be contrary to law, then such provisio 1 or
application shall not be deemed valid and subsisting except to the extent
permitted by law, but all other provisions or applications will continue in full
force and effect.
The Chief Executive Officer shall be responsible for accumulating and
maintaining an Official Grievance Record which shall consist of the written
grievance, all exhibits, transcripts, communications, minutes and/or notes of
testimony, as the case may be, written arguments and briefs considered at all
levels other than Stage 1A and all written decisions at all stages Official
minutes will be kept at Board expense of all proceedings in Stages 2, 3 and 4.
A copy of such minutes will be made available to the aggrieved party and the
Grievance Committee within two days after the conclusion of hearing~; at
Stages 2, 3, and 4, and the CEO shall advise the appropriate hearing officer of
any errors in said minutes. Any such claim of error in the minutes ~,hall
become a part of the Official Grievance Record and the hearing officer ~,hilll
indicate the determination made respecting such claimed error. The Official
Grievance Record shall be available for inspection and/or copying by the
Aggrieved Party, the Grievance committee and the Board, and shall nol be
deemed a public record
The existence of the procedure hereby established shall not be deemed to
require any member to pursue the remedies herein provided and shall not, in
any manner, impair or limit the right of any member to pursue any othcr
remedies available in any other form.
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3.13
4. Timp- limits
4.1 Since it is important to good relationships that wievances be processec as
rapidly as possible, every effort will be made by all parties to expedite the
process. The time limits specified for either party may be extended only by
mutual agreement.
No written grievance will be entertained except as described below, and such
grievances will be deemed waived unless the written grievance is forwardej at
the first available stage within thirty (30) school days after lhe member knew, or
should have known, of the act or condition on which the grievance is based.
If a decision at one stage is not appealed to the next stage of the procedure
within the time limit specified, the grievance will be deemed to be discontlnJed
and further appeal under this Agreement shall be barred.
Failures at any stage of the grievance procedure to communicate a decisiol to
the aggrieved party, his/her representatives and the Support Staff within the
specified time limit shall permit the lodging of an appeal at the next stage of the
procedure within the time which would have been allotted had the deci~;ion
been communicated by the final day.
In the event a grievance is tiled on or before June 1, upon request by or on
behalf of the aggrieved party. the time limits set forth herein will be reduced pro
rata so that the grievance procedure may be exhausted prior to the end of the
school term or as soon as thereafter as is possible.
4.2
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4.4
4.5
5. S!agas
5.1 Stage 1: Supervisor
a) A member having a grievance will discuss it with his/her supervisor, either
directly or through a representative. with the object of resolving the matter
informally. The supervisor will confer with all parties in interest but, in
arriving at his/her decision, will not consider any material or statements
offered by or on behalf of any such party in interest with whom consultation
has been had without the aggrieved party or his/her representative present.
If the member submits the grievance through a representative. the member
may be present during the discussion of the grievance.
b) If the grievance is not resolved informally, it shall be reduced to writing and
presented to the supervisor. Within three (3) school days after written
grievance is presented to him/her, the supervisor shall, without any further
consultation with the aggrieved party or any party in interest, render a
decision thereon, in writing, and present it to the member, his/her
representative and the Organization.
5.2 Stage 2: Chief Executive Officer
a) If the member initiating the grievance is not satisfied with the written
decision at the conclusion of Stage 1 and wishes to proceed further under
this grievance procedure, the member shall. within five (5) school days.
present this grievance to the Organization's Grievance Committee for its
consideration.
b) If the Grievance Committee determines that the member has a meritorious
grievance, then it willfile a written appeal of the decision at Stage 1 with the
Chief Executive Officer within fifteen (15) school days after the member has
received such written decision. Copies of the written decision at Stage 1
shall be submitted with the appeal.
c). Within ten (10) school days after the receipt of the appeal, the Chief
Executive Officer, or his/her duly authorized representative, shall hold a
hearing with the member and the Grievance Committee, or its
representative, and all other parties in interest.
d) The Chief Executive Officer shall render a decision in writing to the
member, the Grievance Committee and its representative within ten (10)
school days after the conclusion of the hearing.
5.3 Stage 3: Board of Education
a) If the member and the Organization are not satisfied with the decision at
Stage 2, the Grievance Committee will file an appeal in writing with the
Board of Education within fifteen (15) school days after receiving the
decision at Stage 2. The Official Grievance Record maintained by the Chief
Executive Officer shall be available for the use of the Board of Education.
b) Within ten (10) school days after receipt of an appeal, the Board of
Education shall hold a hearing on the grievance. The hearing shall be
conducted in executive session.
c) Within fifteen (15) school days after conclusion of the hearing, the Board of
Education shall render a decision, in writing, on the grievance.
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5.4 Stage 4: Arbitration
a) After such hearing, if the member and/or Organization are not satisfied with
the decision at Stage 3, and the Organization determines that the qriev;:tnce
is meritorious and that appealing it is in the best interest of the sc 1001
system, it may submit the grievance to arbitration by written notice to the
Board of Education within fifteen (15) school days of the decision at S1age
three.
b) Within five (5) school days after such written notice of submission to
arbitration, the Board of Education and the Organization will agree upon a
mutually acceptable arbitrator competent in the area of the grievance, and
will obtain a commitment from said arbitrator to serve. If the parties are
unable to agree upon an arbitrator or to obtain such a commitment w thin
the specified period, a request for a list of arbitrators will be made to the
Public Employment Relations Board or American Arbitration Association by
either party. The parties will then be bound by the rules and procedures of
the Public Employment Relations Board or the American Arbitration
Association in the selection of an arbitrator.
c) The selected arbitrator will hear the matter promptly and will Issue his'her
decision not later than fourteen (14) calendar days from the date of the
close of the hearing, or, if oral hearings have been waived, then from the
date the final statements and proofs are submitted to him/her. fhe
arbitrator's decision will be in writing and will set forth his/her findings of fact,
reasoning and conclusions on the issues.
d) The arbitrator shall have no power or authority to make any decision which
requires the commission of an act prohibited by law or which is violate of
the terms of this agreement.
e) In both Type I and Type II grievances, the recommendations of the
arbitrator shall be advisory.
The costs for the services of the arbitrator, including expenses, if any, will
be borne equally by the Board of Education and the Support ~taff
Organization.
SCHROON LAKE GRIEVANCE FORM
1. Party Filing Grievance Date
Name:
Address:
Phone:
Represented by:
Title:
Address:
2. Grievance Filed Against
The Board of Education
Address. Phone
3. Cite specific contract items or other agreements, policies, or laws which are alleged to
have been violated:
4. Give Nature of Grievance; be as specific as possible, including time and place of
event causing grievance, identity of party responsible if known, and general statement
of the nature of the grievance.
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5. Remedy Sought:
~
~~------
--------------
~--
GRIEVANT UNION REPRESENTATIVE
6. Immediate Supervisor Reply:
_._~-
~---_.----
~_._---
Date
Signed
Immediate Supervisor
Copies to: 1) Superintendent
2) Support Staff Organization President
3) Support Staff Organization Grievance Committee
4) Grievant(s)
ARTICLE V
TWELVE-MONTH EMPLOYEES
1. JOB TITLES
1.1 Head Custodian, Custodian, Cleaner/Driver
1.2 Head Bus Mechanic
1.3 Secretary to the Superintendent (Typist)
2. WORK SCHEDULE
2.1 Salaries for twelve-month employees shall be based on a 260 work day year.
2.2 Twelve-month employees will be entitled to twelve (12) paid holidays per year.
2.3 Twelve-month employees' work time will be scheduled by the Superintendent.
3. WORK DAY
3.1 Twelve-month employees work an eight-hour day inclusive of a % hour lunch.
3.2 The usual workweek for twelve-month employees will be forty (40) hours with
the possible exception as provided for employees with category designations
under Civil Service as "executive," "administrative," or "professional." Any
approved work time over forty (40) hours per week will be compensated by
either pay at the rate of time and one-half or "comp" time at the rate of time
and one-half. The procedure for compensation will be detennined at the time
the extra work hours are approved by the Superintendent.
3.3 Any twelve-month employee who is regularly schedule to work fewer than forty
hours per week shall be considered part-time and will be credited with holiday,
vacation, and other leaves on a pro-rated basis based upon the share of a forty
hour week they are scheduled.
4. HOLIDAYS
4.1 There will be twelve (12) paid holidays per year (July 1 to June 30). Identified
Holidays for which eligible employees will be paid are:
July 4th
Labor Day
Columbus Day
Veterans'Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
New Year's Day
Dr. Martin Luther King, Jr's Birthday
Good Friday
Memorial Day
(One additional day to be mutually agreed upon by the employee and Superintendent
prior to July 1 of each year.)
Holidays will be observed as legally designated, except if a holiday listed above falls on a
Saturday, it will be observed on the preceding Friday, or if a holiday falls on a Sunday, it
will be observed on the following Monday.
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5. VACATION TIME
5.1 During each of the first ten years of employment, vacation time will be credited
at the rate of eight hours per month up to a maximum of eighty hours In any
one year. (Hours will be prorated for those who begin service after July 1 or
leave before June 30.)
After ten years of employment, vacation time will be credited at the rate of
twelve hours per month up to a maximum of 120 hours in anyone year. (Hours
will be prorated for those who leave service before June 30.)
Vacation time will be arranged through the employee's immediate supervi;;or,
approved by the Superintendent, and scheduled so as not to interfere with the
normal operation of the school.
If an employee changes from a ten month position to a twelve month position,
the years of service in the ten month position will be applied to the total ye;Jr;; of
service for vacation purposes.
Vacation time shall be taken within twelve months of the year in which it is
earned and is not cumulative Exceptions can be approved by the
Superintendent.
Vacation time must be used in four or eight hour increments (1/2 or full day
increments for a part-time employee.)
5.2
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5.6
6. LEAVES
Sick, bereavement, and personal leave must be taken in Increments of foU' or
eight hours (Y2 or full day for a part-time employee.)
6.1 Sick I e;:Jve
A) Twelve month employees shall be entitled to 96 hours of leave per yea' at
full pay, for absences due to illness, injury, disability, or medical/dental
appointments of the employee or his/her nuclear family (ie spouse, c~,ild,
parent, stepparent, grandparent, sibling.)
B) All 96 hours will be applicable to the retirement benefit. Sick Leave shall be
credited at the start of the year in July and is accumulative to 720 hours.
C) An employee who has accumulated 720 hours as of June 30th of the given
school year shall receive an additional 96 hours upon continuing
employment July 1 of the next school year. These additional hours shall be
used only during the school year from July to June.
6.2 Rere;:Jvement I e;:Jve
Bereavement leave will be allowed at full pay for 40 hours per year for eelch
instance when necessary due to death in the immediate family (spouse, parE~nt,
child, stepparent, grandparent, sibling.) This leave is not cumulative.
6.3 Person;:J11 eave
a) Thirty-two hours of absence with pay per year will be allowed for eelch
employee for personal reasons upon proper notification. This leave shall be
granted when requested in writing two or more work days in advance. In
emergencies, the two day advance notice shall be waived.
b) The unused portion of personal leave shall be accumulative to persolal
illness leave at the end of the school year.
c) This leave cannot be taken to extend vacations or holidays (except for
II
extenuating circumstances when the Superintendent may grant approval)
or used for pleasure or gainful employment, or for a Sick Leave or
a Bereavement Leave. The basic intent of Personal Leave is to enable
employees to conduct matters which cannot be conducted at times other
than during the working day.
6.4 Wp.1I d~y Compp.n!;~tion
Any employee who receives sick leave benefits under the terms of this contract
will be eligible for well day compensation.
Employees must first obtain and maintain a minimum of 240 hours of
accumulated sick leave in order to be eligible. Thereafter, they may opt to receive
cash reimbursement for those hours unused in each fiscal year (July 1 - June 30,)
under the following terms:
Reimbursement will be made at a rate of three-quarters (75%) of the hourty
rate of pay times the number of hours requested for compensation. An employee
may request from one hour to a maximum of 128 hours (the total of 96 sick hours
plus 32 personal hours) in any given year. Notification must be sent in writing to
the Board of Education no later than March 1 of a given year of an individual's
intent for compensation to be received the following July (the beginning of the next
fiscal year.)
Hours not used for leave purposes, or compensated for under this Well Day
article will be accumulated as usual.
7. INSURANCES
7.1 The District will pay the cost of health insurance of employees and their
eligible dependents under the group health insurance used by the District.
Employees will be required to purchase group life insurance through the
district and provide co-payment of the health insurance premium as follows:
O?-O~ yp.;lr 03.04 yp.;lr 04-05 yp.;lr
$200. $210 $220
$400 $420 $440
Single Plan
Family Plan
7.2 The Board will provide a cafeteria or 125 plan for health insurance and
related expenses at no additional cost to the employees
Retirees
For employees first hired by the District prior to November 1, 1983, the
District will pay one hundred percent of the cost of health insurance for
retirees and eligible dependents under the District's group health plan.
For employees hired after November 1, 1983, the District will net pay health
insurance coverage after retirement. The retiree may, at his/her own cost,
maintain coverage for self and eligible dependents by remitting to the
district, in advance, and as a condition of eligibility for such coverage, the
full amount of the premium.
Qualifications for coverage in retirement pursuant to this section include
having worked for the district for ten or more years and qualifying for
retirement as a member.of the New York State Retirement System. If not a
System member, the employee must be at least fifty-five (55) years of age.
7.3
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74 Surviving spouses of employees or retirees enrolled in the district's he31tl
insurance program (including major medical) may continue coverage in the
group plan by paying one hundred percent of the premiums to the
District Treasurer in advance.
While employed by the District, employees may select the group life
insurance benefit by paying the monthly premium.
The District will pay one hundred percent of the cost of NYS. Disability
Insurance of support staff employees.
7 5
7.6
8. RETIREMENT BENEFIT
8.1 Upon retirement, an employee may be paid a lump sum benefit equal to
his/her hourly rate of pay for the last full school year (July to June) of
employment, times the number of sick hours accumulated (up to 720 hours)
not to include 96 hours for twelve month employees allowable for the ICJst
year.
8.2 Criteria for this benefit include completion of at least fifteen (15) years of
employment by the district and eligibility for retirement under the New York
State Employee Retirement System. For those who retire with fewer than
fifteen (15) years of employment, the following criteria will be used
5 - 9 Years employed
- one fifth (1/5) hourly rate
10 - 12 Years employed
- one third (1/3) hourly rate
13 - 14 Years employed
- two thirds (2/3) hourly rate
8.3 The employee must provide written notice to the Superintendent by March 1
prior to the District's next full fiscal year in which the employee Intends to
retire.
84 Employees who exercise the benefit in 8.1 above cannot also apply unu~;ed
sick leave as additional service credit upon retirement from the New York
State Employees' Retirement System. Employees should consult a
Retirement System representative before selecting the option they want.
1\
ARTICLE VI
TEN-MONTH EMPLOYEES
1. JOB TITLES
1.1 Bus Driver
1.2 Cafeteria Worker, Cook Manager
1.3 Teacher Aide, Bus Monitor
1.4 Clerical Aide (Typist)
1.5 School Secretary (Typist)
2. WORK SCHEDULE .
2.1 Salaries for ten-month employees shall be based on the one hundred eighty
days that school is in session. (This includes Superintendent Days as part of
the 180 days.)
2.2 Ten-month employees will not earn vacation time nor will they be paid for
emergency days.
2.3 Ten-month employees' work time will be scheduled by the Superintendent.
3. WORK DAY
3.1 The length of the Bus Monitor workday may vary due to the bus run. The length
of the workday for a Teachers Aide, Clerical Aide, or School Secretary is seven
hours. This workday shall include one-half hour for lunch.
3.2 The length of the workday for the Cook Manager is eight hours. Cafeteria
Workers work a minimum of three hours. (This may vary, depending on the
workload, at the discretion of the Cook Manager and Superintendent.)
3.3 Bus Drivers shall be assigned a minimum of two hours for each regular
morning and afternoon bus run. (This may vary depending on variables such
as the weather.) Bus runs will be assigned at the discretion of the Head Bus
Mechanic and the Superintendent.
3.4 Bus Drivers shall be assigned a minimum of one hour for late bus runs unless
a run is cancelled prior to the start of the regular afternoon bus run.
3.5 BOCES and alternative school bus runs shall be computed each September by
the Head Bus Mechanic and the Superintendent.
3.6 Sport and other extra trips shall be compensated at the actual clock hours
consumed by the trip including pre-check and post-check.
4. HOLIDAYS
4.1 There will be no paid holidays for ten (10) month employees.
5. VACATION TIME
5.1 There will be no paid vacation time for ten (10) month employees.
,w
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6 LEAVES
Sick, bereavement, and personal leave shall be assigned in hours equivalent to th'3
regularly scheduled hours of each employee These leaves must be taken
in increments of % or full day blocks of time.
Example: A bus driver with a regular morning and afternoon
run shall be assigned four hours of sick time for the equivalent of
twelve days sick time. These 48 hours of sick leave may be taken
as a morning or afternoon run at 2 hours each or as both
runs at 4 hours. (Special runs such as trips, late runs, and
sports runs do not earn and can't be paid sick time.)
Example: A cafeteria worker is assigned three hours per day. The
employee is credited with the equivalent of four days personal leave
These 12 hours of personal leave may be taken as 1.5 or 3 hours.
6.1 Sick Leiwe
A) Ten month employees shall be credited with the eqUivalent of twelve
days of sick leave based upon the number of hours in the employ!~es'
assigned daily work schedule each September This leave may be
taken, at full pay, for absences due to illness, injury, disability. or
medical/dental appointments of the employee or his/her nuclear family
(ie. spouse, child, parent, stepparent, grandparent, sibling.)
B) All of the sick leave hours in section A shall be applicable to the
retirement benefit and these hours shall accumulate to the equivalent of
90 days for purposes of the retirement benefit in section 8.
C) An employee who has accumulated the equivalent of 90 days as of
June 30th of a given school year shall receive the equivalent of an
additional twelve days of sick leave upon continuing employment in
September for the next school year. These additional hours shall be
used only during the school year from September to June.
6.2 Bere;:lVement Le;:lVe
Bereavement leave at full pay for the equivalent of five days per year for
each instance will be allowed when necessary due to death in 1he
immediate family (spouse, parent, child, stepparent, grandparent, sibling.)
This leave is not cumulative.
6.3 Personal I eave
a) The equivalent of four days of absence with pay per year will be
allowed each employee for personal reasons upon notification. This leave
shall be granted when requested in writing two or more work days in
advance. In emergencies, the two day advance notice shall be waived.
b) The unused portion of personal time shall be accumulative to
personal illness leave at the end of the school year.
c) This leave cannot be taken to extend vacations or holidays (excE pt
for extenuating circumstances when the Superintendent may grant
approval) or used for pleasure or gainful employment, or for a Sick Leave or
Bereavement Leave. The basic intent of Personal Leave is to enatle
employees to conduct matters which cannot be conducted at times other
than during the working day.
15
7.
I
I .
6.4 WF!II D::iy CompF!n!;::ition
Any employee who receives sick leave benefits under the terms of this
contract will be eligible for Well Day compensation.
Employees must first obtain and maintain a minimum of the equivalent
of 30 days of accumulated sick leave in order to be eligible. Thereafter,
they may opt to receive cash reimbursement for those hours unused in
each school year under the following terms:
Reimbursement will be made at a rate of three-quarters (75%) of the
hourly rate of pay times the number of hours requested for compensation.
An employee may request from one hour to a maximum of the number of
hours of sick and personal leave they were credited with in any given year.
Notification must be sent in writing to the Board of Education no later than
March 1 of a given year of an individual's intent for compensation to be
received the following July (the beginning of the next fiscal year.)
Hours not used for leave purposes, or compensated under this Well
Day article will be accumulated as usual.
INSURANCES
7.1 The District will pay the cost of health insurance of employees and their
eligible dependents under the group health insurance used by the District
for those ten-month employees hired prior to July 1, 1985. Employees will
be required to purchase group life insurance through the district and provide
a co-payment of the health insurance premium as follows:
0'.03 YF!ar 03-04 YF!::ir 04-05 YF!::ir
$200 $210 $220
$400 $420 $440
Single Plan
Family Plan
The District will pay the cost of the health insurance Q for employees (not
dependents) under the group health insurance used by the District for ten-
month employees hired after July 1, 1985, until retirement. Employees will
be required to purchase group life insurance through the district and provide
a co-payment of the health insurance premium as follows:
02-03 YF!::ir 03.04 YF!::ir 04-05 YF!::u
$200 $210 $220Single Plan
7.2
Employees hired after July 1, 1985 who desire to purchase health
insurance coverage for their dependents under the District's group health
insurance plan, may do so by remitting to the District, in advance and as a
condition of eligibility for such coverage, the full amount of the premium for
the insurance.
The Board will provide a cafeteria or 125 plan for health insurance and
related expenses at no additional cost to the employees.
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8.
7.3 Retirees
a) The district will pay 100% of the cost of health insurance for ten-
month employees and the dependents of those employees hired by the
District prior to July 1, 1982.
b) The District will not pay for health insurance coverage dfter
retirement for employees or the dependents of employees hired after July 1,
1982. The ten-month employee who retires may, at his/her own cost,
maintain coverage for self and eligible dependents by paying to the Dis:rict,
in advance and as a condition of eligibility for such coverage, the full
amount of the premium for the insurance.
Surviving spouses of employees or retirees enrolled in the district's health
insurance program (including major medical) may continue coverage in the
group plan by paying 100% of the premiums to the District Treasurer in
advance.
While employed by the district, employees may select the group life
insurance benefit by paying the monthly premium.
The District will pay one hundred percent of the cost of NYS Disability
Insurance of support staff employees.
7.4
7.5
7.6
RETIREMENT BENEFIT
8.1 Upon retirement, an employee may be paid a lump sum benefit equal to
his/her hourly rate of pay for the last full school year (September to June) of
employment, times the number of sick hours accumulated (up to the
equivalent of 90 days) not to include the hours allowable for the last year.
Criteria for this benefit include completion of at least fifteen (15) years of
employment by the District and eligibility for retirement under the New York
State Employee Retirement System. For those who retire with fewer thar,
fifteen (15) years of employment, the following will be used
8.2
5
-
9 Years employed
- one fifth (1/5) hourly rate
10 - 12 Years employed
- one third (1/3) hourly rate
13 - 14 Years employed
- two thirds (2/3) hourly rate
8.3 The employee must provide written notice to the Superintendent by Marc~ 1
prior to the District's next full fiscal year in which the employee intends to
retire.
8.4 Employees who exercise the benefit in 8.1 above cannot also apply unus(!d
sick leave as additional service credit upon retirement from the New York
State Employees' Retirement System. Employees should consult a
Retirement System representative before selecting the option they want.
.
i
I
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ARTICLE VII
SENIORITY -LAYOFF AND RECALL PROCEDURE
1. All employees covered under this Agreement regardless of class (competitive, non-
competitive. or labor class) shall be provided the protection of Sections 80 and 81 of
the New York State Civil Service Law as the aforementioned Sections pertain to layoff
of employees, their bumping rights, and recall of such employees. The District shall
layoff employees, allow employees to bump, and recall employees in accordance with
these Sections of the New York State Civil Service Law.
2. Laid off employees shall be recalled in accordance with their seniority and the recall
provisions stated in Section 81.
3. Seniority shall be determined by the rules and regulations of the Civil Service
Commission which are presently in effect.
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ARTICLE VIII
DUES DEDUCTION
1. The District agrees to deduct from the salaries of its employees dues for the Schroon
Lake Support Staff Organization and all dues certified by said association inciudin'J its
state and national affiliates as said employees individually and voluntarily authcnze
the District to deduct and to transmit the moneys promptly to the Schroon Lake
Support Staff Organization Employee authorization shall be in writing in the f'Jrm
contained herein:
DESIGNATION AND PAYROLL DEDUCTION AUTHORIZATION
~------- -(print) LAST NAME FIRST INITIAL BUILDING
--..---------Address
TO: THE SCHROON LAKE CENTRAL SCHOOL DISTRICT
Pursuant to Chapter 392, Laws of 1967, as amended, I hereby designate the Schroon
Lake Support Staff Organization as my representative for the purpose of collective
negotiations, and I hereby request and authorize you according to arrangements agreed
upon with such Organization to deduct from my salary and transmit to the Schroon Lake
Support Staff Organization dues as certified by the Schroon Lake Staff Organization. I
hereby waive all right and claim for said monies so deducted and transmitted in
accordance with this authorization and relieve the District and all its officers and
employees from any liability therefore. This authority shall be continuous while employed
in this school system or until withdrawn by written notice to the District and tile
Organization.
AMOUNT OF YEARLY DUES:
$ Schroon Lake Support Staff Organization
$ Amount deducted per pay period
-DATE EMPLOYEE'S SIGNATURE
-----DATE WITNESS'S SIGNATURE
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2. The Organization shall give the District a thirty (30) day notice of any dues change
prior to the effective date of any change.
3. Deductions referred to in Section 1 shall be made in the following manner: The total
amount of membership dues for those designated professional associations, certified
as mentioned above, shall be deducted in twelve (12) installments beginning with the
first pay period in October and ending no later than the last pay period in March. No
later than two (2) weeks prior to the first scheduled paycheck in October, the
Organization shall provide the District with a list and the original dues authorization
cards of those employees who have voluntarily authorized the District to deduct dues
for the Organization named in Section 1.
4. Additional authorization submitted at least two (2) weeks prior to any regularty
scheduled pay date shall be honored and the deductions made for the balance of the
scheduled deduction period. Example: If deductions are to be spread over twelve (12)
pay periods, an authorization submitted so as to become effective with the fourth pay
period would result in deducting only three-fourths (3/4) of the annual dues during the
first year of employment.
5. The District shall, following each pay period from which a dues deduction is made,
transmit the amount so deducted to the Organization. The final transmittal shall be
accompanied by a listing of the members for whom deductions have been made and
the amount deducted for each.
6. An employee may withdraw his/her authorization at any time by written notice received
by the District and the Organization at least two (2) weeks prior to the effective pay
period.
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ARTICLE IX
LONGEVITY
Employees who have exceeded step 17 on the salary schedule will receive a non-
accumulative longevity increment. The increment shall be two percent of the step 17
pay rate plus $500
ARTICLE X
SAVINGS CLAUSE
If any provision of this Agreement or any application of the Agreement is contrary
to law. then such provision or application shall be deemed invalid except to the
extent permitted by law. All other provisions or applications of this Agreement shall
continue in full force.
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BUSDRIVER
Step 01-02 02-03 03-04 04-05
1 $11.39 $ 11.56 $ 11.75 $ 11.96
2 $11.88 $ 12.06 $ 12.25 $ 12.48
3 $12.37 $ 12.56 $ 12.76 $ 12.99
4 $12.88 $ 13.07 $ 13.28 $ 13.53
5 $13.36 $ 13.56 $ 13.78 $ 14.03
6 $13.84 $ 14.05 $ 14.27 $ 14.54
7 $14.35 $ 14.57 $ 14.80 $ 15.07
8 $14.85 $ 15.07 $ 15.31 $ 15.60
9 $15.33 $ 15.56 $ 15.81 $ 16.10
10 $15.86 $ 16.10 $ 16.36 $ 16.66
11 $16.37 $ 16.62 $ 16.88 $ 17.19
12 $16.89 $ 17.14 $ 17.42 $ 17.74
13 $17.42 $ 17.68 $ 17.96 $ 18.30
14 $17.90 $ 18.17 $ 18.46 $ 18.80
15 $18.40 $ 18.68 $ 18.97 $ 19.33
16 $18.89 $ 19.17 $ 19.48 $ 19.84
17 $19.37 $ 19.66 $ 19.98 $ 20.34
Head Mechanic
Step 01-02 02-03 03-04 04-05
1 $11.49 $ 11.66 $ 11.85 $ 12.07
2 $11.99 $ 12.17 $ 12.36 $ 12.59
3 $12.48 $ 12.67 $ 12.87 $ 13.11
4 $12.98 $ 13.17 $ 13.39 $ 13.63
5 $13.48 $ 13.68 $ 13.90 $ 14.16
6 $13.96 $ 14.17 $ 14.40 $ 14.66
7 $14.47 $ 14.69 $ 14.92 $ 15.20
8 $14.96 $ 15.18 $ 15.43 $ 15.71
9 $15.47 $ 15.70 $ 15.95 $ 16.25
10 $15.98 $ 16.22 $ 16.48 $ 16.78
11 $16.50 $ 16.75 $ 17.02 $ 17.33
12 $17.03 $ 17.29 $ 17.56 $ 17.89
13 $17.53 $ 17.79 $ 18.08 $ 18.41
14 $18.05 $ 18.32 $ 18.61 $ 18.96
15 $18.53 $ 18.81 $ 19.11 $ 19.46
16 $19.03 $ 19.32 $ 19.62 $ 19.99
17 $19.52 $ 19.81 $ 20.13 $ 20.50
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Custodian
Cleaner/Driver
Step 01-02 0203 03-04 04-05
1 $ 733 $ 7.44 $ 756 $ 770
2 $ 774 $ 786 $ 798 $ 8 13
3 $ 812 $ 824 $ 837 $ 853
4 $ 853 $ 866 $ 880 $ 896
5 $ 891 $ 904 $ 919 $ 936
6 $ 9.29 $ 9.43 $ 958 $ 976
7 $ 969 $ 984 $ 999 $ 10.18
8 $1008 $ 1023 $ 1039 $ 1059
9 $1049 $ 1065 $ 1082 $ 11.02
10 $10.88 $ 1104 $ 11 22 $ 1143
11 $11 26 $ 11.43 $ 11.61 $ 11 83
12 $1166 $ 1183 $ 1202 $ 1225
13 $12 03 $ 1221 $ 1241 $ 1264
14 $12.44 $ 1263 $ 1283 $ 1307
15 $1281 $ 13.00 $ 1321 $ 1345
16 $1320 $ 13.40 $ 1361 $ 1386
17 $13.59 $ 1379 $ 1401 $ 1427
Head Custodian
Step 01-02 02-03 03-04 04-05
1 $1007 $ 1022 $ 1038 $ 1058
2 $1048 $ 1064 $ 10.81 $ 11 01
3 $1 0 88 $ 1104 $ 11 22 $ 11.43
4 $11.26 $ 11.43 $ 11.61 $ 1183
5 $11.66 $ 11.83 $ 1202 $ 1225
6 $12 03 $ 1221 $ 12.41 $ 1264
7 $12 44 $' 1263 $ 1283 $ 1307
8 $1284 $ 1303 $ 1324 $ 13.49
9 $13.21 $ 13.41 $ 13.62 $ 1387
10 $1362 $ 1382 $ 1405 $ 1431
11 $1 3 98 $ 1419 $ 14.42 $ 14.68
12 $14.39 $ 14.61 $ 1484 $ 15.11
13 $14.79 $ 1501 $ 1436 $ 1436
14 $1516 $ 1539 $ 1563 $ 1592
15 $1556 $ 15.79 $ 1605 $ 1634
16 $15.93 $ 1617 $ 1643 $ 1673
17 $1632 $ 16.56 $ 1683 $ 17 14
2\
Cafeteria Worker
Step 01-02 02-03 03-04 04-05
1 $ 6.98 $ 7.08 $ 7.20 $ 7.33
2 $ 7.36 $ 7.47 $ 7.59 $ 7.73
3 $ 7.77 $ 7.89 $ 8.01 $ 8.16
4 $ 8.18 $ 8.30 $ 8.44 $ 8.59
5 $ 8.57 $ 8.70 $ 8.84 $ 9.00
6 $ 8.95 $ 9.08 $ 9.23 $ 9.40
7 $ 9.33 $ 9.47 $ 9.62 $ 9.80
8 $ 9.74 $ 9.89 $ 10.04 $ 10.23
9 $10.14 $ 10.29 $ 10.46 $ 10.65
10$10.52 $10.68 $ 10.85 $ 11.05
11 $10.91 $ 11.07 $ 11.25 $ 11.46
12 $11.29 $ 11.46 $ 11.64 $ 11.86
13 $11.68 $ 11.86 $ 12.04 $ 12.27
14 $12.06 $ 12.24 $ 12.44 $ 12.67
15 $12.46 $ 12.65 $ 12.85 $ 13.09
16 $12.88 $ 13.07 $ 13.28 $ 13.53
17 $13.26 $ 13.46 $ 13.67 $ 13.93
Cook Manager
Step 01-02 02-03 03-04 04-05
1 $ 9.94 $ 10.09 $ 10.25 $ 10.44
2 $10.33 $ 10.48 $ 10.65 $ 10.85
3 $10.73 $ 10.89 $ 11.07 $ 11.27
4 $11.13 $ 11.30 $ 11.48 $ 11.69
5 $11.54 $ 11.71 $ 11.90 $ 12.12
6 $11.91 $ 12.09 $ 12.28 $ 12.51
7 $12.30 $ 12.48 $ 12.68 $ 12.92
8 $12.69 $ 12.88 $ 13.09 $ 13.33
9 $13.09 $ 13.29 $ 13.50 $ 13.75
10 $13.48 $ 13.68 $ 13.90 $ 14.16
11 $13.86 $ 14.07 $ 14.29 $ 14.56
12 $14.28 $ 14.49 $ 14.73 $ 15.00
13 $14.64 $ 14.86 $ 15.10 $ 15.38
14 $15.05 $ 15.28 $ 15.52 $ 15.81
15 $15.43 $ 15.66 $ 15.91 $ 16.21
16 $15.82 $ 16.06 $ 16.31 $ 16.62
17 $16.20 $ 16.44 $ 16.71 $ 17.02
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Typist
Step 01-02 02-03 0304 04-05
1 $ 735 $ 746 $ 758 $ 7.72
2 $ 766 $ 777 $ 790 $ 805
3 $ 794 $ 806 $ 819 $ 834
4 $ 823 $ 835 $ 849 $ 864
5 $ 849 $ 862 $ 876 $ 892
6 $ 880 $ 893 $ 907 $ 9.24
7 $ 907 $ 921 $ 935 $ 953
8 $ 934 $ 948 $ 963 $ 981
9 $ 964 $ 978 $ 994 $ 10.13
10 $ 993 $ 10 08 $ 1024 $ 1043
11 $10.21 $ 1036 $ 1053 $ 10.72
12 $1050 $ 1066 $ 1083 $ 1103
13 $10.76 $ 1092 $ 11 10 $ 11.30
14 $10.98 $ 1114 $ 1132 $ 11 53
15 $1120 $ 11 37 $ 11 55 $ 11.76
16 $11 41 $ 11 58 $ 1177 $ 1198
17 $1164 $ 11 81 $ 1200 $ 12.23
ClerlCdl Aide
Step 01-02 02-03 03-04 04-05
1 $ 709 $ 720 $ 731 $ 745
2 $ 728 $ 739 $ 751 $ 765
3 $ 750 $ 761 $ 728 $ 750
4 $ 771 $ 783 $ 795 $ 810
5 $ 792 $ 804 $ 8.17 $ 832
6 $ 815 $ 827 $ 840 $ 856
7 $ 835 $ 848 $ 861 $ 8.77
8 $ 858 $ 8.71 $ 885 $ 901
9 $ 8.79 $ 892 $ 906 $ 923
10 $ 901 $ 915 $ 929 $ 946
11 $ 9.20 $ 9.34 $ 949 $ 9.66
12 $ 941 $ 955 $ 970 $ 988
13 $ 963 $ 977 $ 993 $ 1011
14 $ 984 $ 999 $ 10.15 $ 10.34
15 $1004 $ 10.19 $ 1035 $ 10.55
16 $1028 $ 1043 $ 1060 $ 10.80
17 $1049 $ 10.65 $ 10.82 $ 11.02
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TEACHER AIDE
BUS MONITOR
Step 01-02 02-03 03-04 04-05
1 $ 7.80 $ 7.92 $ 8.04 $ 8.19
2 $ 8.11 $ 8.23 $ 8.36 $ 8.52
3 $ 8.43 $ 8.56 $ 8.69 $ 8.85
4 $ 8.73 $ 8.86 $ 9.00 $ 9.17
5 $ 9.07 $ 9.21 $ 9.35 $ 9.53
6 $ 9.40 $ 9.54 $ 9.69 $ 9.87
7 $ 9.73 $ 9.88 $ 10.03 $ 10.22
8 $10.04 $ 10.19 $ 10.35 $ 10.55
9 $10.38 $ 10.54 $ 10.70 $ 10.90
10 $10.71 $ 10.87 $ 11.04 $ 11.25
11 $11.03 $ 11.20 $ 11.37 $ 11.59
12 $11.35 $ 11.52 $ 11.70 $ 11.92
13 $11.68 $ 11.86 $ 12.04 $ 12.27
14 $12.01 $ 12.19 $ 12.39 $ 12.61
15 $12.33 $ 12.51 $ 12.72 $ 12.95
16 $12.65 $ 12.84 $ 13.05 $ 13.29
17 $12.97 $ 13.16 $ 13.38 $ 13.62
26
